Merseyside FRS Census 2024: Comparisons

Survey closed: 11 December 2024

Comparisons

No. of Responses

Goal Clarity

My Job

Employee Involvement
Teamwork

Learning & Development
Recognition & Reward
Management Effectiveness
Culture & Values
Change Management
Health and Wellbeing

Belonging
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Engagement 83% 85% 81% 82% _ n/a n/a
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Appendix

Dashboard: Merseyside FRS Dashboard 2024
Dashboard hierarchy type: None

Response count: 422

Panel count: 1030

Participation: A%

Partial results: Excluded

Comparison: Survey Overall

Report produced: 21 March 2025
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