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MFRS is a better place to work than it
was 3 years ago (If you have not
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| feel MFRS treats people fairly,
regardless of ethnic background,

religion, sexual orientation, disability,
pregnancy or age

Morale in my immediate
team/watch/section is generally high
Members of the Fire and Rescue

Authority engage well with staff at — 4% @ +15 +15
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Goal Clarity

My Job

Employee Involvement
Teamwork

Learning & Development
Recognition & Reward
Management Effectiveness
Culture & Values
Change Management
Health and Wellbeing
Belonging
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Appendix
Dashboard:

Dashboard hierarchy type:
Filters applied:

Response count:

Panel count:

Participation:

Partial results:
Comparison:

Report produced:
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